ABSTRACT The technological transformation has led to the introduction of mini computers as wearable computers which facilitate users to use the Internet, different applications, messaging, and for calls all on one platform. The focus of these wearable computers in earlier studies has been on consumers and technical aspects, and their application has not been explored from an organizational perspective. This means that the recent introduction of wearable technology has great potential, which is untapped in the organizational context, especially for supply chain collaboration (SC). In this study, wearable technology is thought to offer huge potential for organizations in SC. Therefore, the purpose of this study is to empirically examine the role of wearable technology i.e. Smartwatch in enhancing collaboration among supply chain members with mediating roles of green training (GT) and emotional intelligence (EI). The population of this study is the pharmaceutical industry in Pakistan. Simple random sampling method has been used to collect data from 150 sample size. Data have been collected through offline and online survey method. Data have been analyzed through partial least square-structure equation modeling (PLS-SEM) technique. The results of this study have empirically tested the established conceptual framework. Continuance intention to use smartwatch has a positive effect on SC. Furthermore, GT and EI have mediating roles between continuance intention to use smartwatch and SC. It is concluded that the continuance intention to use smartwatch will increase SC. GT and EI will strengthen the relationship between continuance intention to use smartwatch and SC. The use of wearable technology will motivate employees to communicate rapidly and to monitor their supply chain activities using web-based and other applications. This study has practical implications in organizations and theoretical contribution to literature.
I. INTRODUCTION
The advancement in information technology has increased the demand for wearable technologies very rapidly. In 2014,
The associate editor coordinating the review of this manuscript and approving it for publication was Sherali Zeadally. 22 million units of wearable technologies were sold, which increased to over 250 million in 2018 [1] , [3] . In addition, it has been estimated to reach wearable devices market to be of worth $25 billion by 2019 [2] . The most common wearable devices are wrist bands, smartwatches, wearable cameras and smart eye-wears. In China, Xiaomi has sold wearable wrist bands more than of any country in the world. This sales trend predicts the increase of sale of wristwatches included Samsung, Apple, and Pebble in the future more than previous years. The wrist-worn wearable devices will be more dominant in the coming years and most of the market share will be captured by smartwatches [3] , [4] .
Currently, smartwatches can perform multiple operations at one time. Smartwatches have different display and include different resolution schemes. They can be connected to mobile phones as well as Bluetooth devices to enable wearers to respond to calls and messages. Furthermore, different social and communication applications can be used in smartwatches [5] , [6] . Smartwatches can also track health related activities to monitor work, count steps, sleep time, swimming and other activities. They can track and store health record of users. These smartwatch features have attracted the attention of users to make their life more convenient [4] , [7] .
In previous literature, wearable technologies have been focused on the perspective of sales, market growth [8] , battery life, power absorption capability, wireless communication [9] , [10] , smartwatch interfaces and resolution [11] , diffusion of innovation (DOI) [12] , and use of wearable technologies [3] . However, literature has ignored the importance of wearable devices, especially smartwatches, to increase organizational performance and especially supply chain collaboration. Therefore, this study has changed the trend of usage of wearable devices from the user and technological perspective to organizational perspective. This study has focused on wearable technology to use smartwatch and increase the supply chain collaboration, which is a more practical issue, and to fill the literature gap.
II. LITERATURE REVIEW A. THEORY OF PLANNED BEHAVIOR (TPB)
Theory of planned behavior is the extension of theory of reasoned action (TRA). In information technology literature, theory of planned behavior was considered to evaluate the user's behavior on adoption of technologies [13] . Theory of planned behavior was proposed by Ajzen in 1991 [14] . In this study, theory of planned behavior has been employed as a lens to establish the conceptual framework for study. Three antecedents which are attitude, subjective norms and perceived behavior are used to measure the user's continuance intention to use smartwatch. In previous literature, theory of planned behavior has grounded the explanation about individual adoption behavior in wearable technologies [15] , healthcare, technology, politics and different fields [15] - [17] .
Wearable technology i.e. smartwatch is a new innovation that can play a significant role in enhancing supply chain collaboration and TPB model with three constructs of attitude, subjective norms, and perceived behavior is expected to give a more satisfactory explanation of adoption intention. TPB model asserts that human behavior to use a technology is a direct function of human behavioral intention. However, behavioral intention is the function of attitude, subjective norms as well as perceived behavior instead of attitude and subjective norms only [14] used in theory of reason action (TRA).
In previous literature, attitude has been defined as ''the effect of positive or negative feelings of individuals in performing a particular behavior'' [18] . Thus, attitude is the one of major psychological antecedents of intention. In previous literature of theory of planned behavior in different fields, attitude has been found to have a positive effect on intention. In this study, consistent pattern has been followed, as attitude has positive effect on continuance intention to use smartwatch [18] .
Subjective norms construct is the second major factor considered in theory of planned behavior to measure intention. Subjective norms construct has been defined as ''the individual's perception of the likelihood that the potential referent group or individuals approve or disapprove of performing the given behavior'' [18] . In previous literature, subjective norms have positive effect to evaluate the user intention. In this study, same pattern has been followed and positive relationship between subjective norms and continuance intention to use smartwatch has been considered [5] .
Perceived behavior is described as ''the perceived ease or difficulty of performing the behavior, and it is assumed to reflect experience as well as anticipated impediments and obstacles'' [14] . Perceived behavior is the third factor which influences on user's intention. In previous literature, perceived behavior has positive effect on the intention. In this study, the direct effect of perceived behavior on continuance intention to use smartwatch has been focused [18] .
B. SMARTWATCHES
Smartwatches are mini computers because they do more than only show the time as do traditional watches. Smartwatches are wrist wearing technology, which is the advancement in wrist wearing technology from smart wristbands to smart watches. Smartwatches have reduced the usage of smartphones because user can use their smartphones on their wrist. So, it will increase the attention of consumers towards smartwatches. In previous literature, smartwatches have been considered a luxury product which can show email, calls, messages, and other apps on the wrist, which is more convenient [5] , [19] .
Smartwatches have numerous functions which will facilitate users to do their work. For example, smartwatches or wrist-worn devices like wristbands, smart bracelets or smart watches can trace human pulse to measure blood pressure and other health related information. Smartwatches can also be used to collect, store and retrieve all recorded health-related information on laptops and smartphones which can be utilized anytime and whenever it is needed [5] . Furthermore, those applications can also be installed in smartwatches which cannot be installed on wristbands e.g. Fitbit Surge and Nike Fuelband. So, smartwatches are better than other wrist-worn devices and have greater functionality [15] , [20] . VOLUME 7, 2019 Smartwatches can be connected to the Internet through Bluetooth and Wi-Fi devices. More than 10,000 apps can be installed on iOS smartwatch, and 4000 apps can be installed on Android smartwatch. Battery life and smartwatch design is improving day by day to attract the attention of users. Furthermore, smartwatches also offer large size and touchscreen display. These functions are not available on smart wristbands [5] . In this study, smartwatches have been used for the benefit of organizations, to communicate in real time, and present a more cost effective and convenient method of operation, which will enhance supply chain collaboration.
C. GREEN TRAINING
Green human-resource practices are the emerging trends in human resource management. Green human resource management practices have a positive effect on operational performance and Green Supply Chain Performance (GSCP). In this study, green training has focused as one of the prominent practices of green human resource management. Green training or environmental training can be defined as ''on-job education and training of organizational employees to achieve organizational environment management goals'' [21] . So, the green training will create green awareness and environmentally friendly thinking among the employees through green education, which will be implemented in the organizations [22] , [23] .
In green human resource management literature, green training can develop the environmental understanding in all level of employees (from the top, senior, middle to lower level) within the organization. Furthermore, employees can implement their green knowledge into their operational activities. Green training will enable organizations to integrate their routine activities to green practices and play their role to protect the environment. So, the ultimate goal of green training is to achieve environmental performance [23] - [25] .
In green training literature, it is highlighted that green training has a positive impact on greening the organization because GT enables all the employees to think and go green, which will lead to improving the green practices in the organization at all levels. Furthermore, green training also develops green teams in the organizations to achieve an environmentally friendly environment in the organizations [26] . In Spain, for example, green training motivated organizations to adopt advanced green practices, protect the environment, and contribute to environmental performance [25] , [27] .
D. EMOTIONAL INTELLIGENCE
Emotional intelligence is not a very old concept, having emerged for the first time in 1920's. Emotional intelligence was divided into three concepts of abstract, mechanical and social intelligence. These three concepts were studied for the first time in emotional intelligence. In 1980's, the concept of emotional intelligence was first conceptualized by Steiner [28] . Emotional intelligence was studied in different disciplines such as human resource, organizational behaviors, and other disciplines [29] . Furthermore, emotional intelligence has been categorized as inter-emotional and intra-emotional intelligence in previous literature [30] , [31] .
Emotional intelligence is the part of social intelligence. Emotional intelligence is the ability of individuals to understand one's emotions and feelings [29] . Emotional intelligence enables individuals to differentiate and manage their actions and reasoning in all fields of endeavor. In addition, emotional intelligence is the individual's capability to identify, access and produce emotions which will facilitate the individual to make judgements, make decisions for different actions [32] . So, the emotional intelligence plays the most important role in understanding and regulating the individual's feelings and emotions [30] .
Emotional intelligence is the complete mental process which starts from articulating and appraising of selfemotions. In the next phase, it will enable individuals to understand the verbal and nonverbal emotions and words of others. The next step is to adopt the self and others' emotions. Individuals can then use the emotions of self and others for specific actions and reasons. So, individuals can regulate the emotions of others. This complete process will become the overall process of emotional intelligence [30] .
E. SUPPLY CHAIN COLLABORATION
Supply chain collaboration is the process of planning and execution of activities which will enable supply chain partners to respond according to dynamic changes in the market [33] , [34] . Supply chain collaboration is the complete mechanism to integrate organizational internal and external resources, activities, and team members to achieve specific organizational goals which were not possible to achieve alone [35] , [36] . Supply chain collaboration is very beneficial for organizations to develop the relationship with other supply chain members [37] , [38] .
The primary purpose of supply chain collaboration is to satisfy customer needs through the integration of operations and team members with each other [39] . In addition, supply chain collaboration develops close and strong relationship between supply chain partners, enabling them to share information with each other [40] . Therefore, supply chain collaboration is not an option for the organization, rather it is the basic necessity to achieve organizational goals [41] .
Supply chain collaboration is the important factor to develop and sustain competitive advantage. This is because supply chain collaboration will enhance the communication among team members, which will reduce the errors in the supply chain operations. So, the supply chain collaboration will enhance productivity and increase the trust level between supply chain partners to achieve competitive advantage and organizational goals [36] , [42] - [44] .
In this study, the relationship between attitude, subjective norms, perceived behavior, continuance intention to use smartwatch (as theory of planned behavior) has been considered to have a positive effect on supply chain collaboration. In addition, green training and emotional intelligence have been hypothesized to have mediating effects between the continuance intention to use smartwatch and collaborative behavior. The overall conceptual model has been drawn graphically in Figure 1 as schematic diagram.
III. METHODOLOGY A. RESEARCH DESIGN
Research design is the pictorial representation of stages through which a study is conducted. Figure 2 demonstrate the design of this research. Stage 1, stage 2, and stage 3 in the research design have been discussed in Section I and Section II. In Section III, stage 4 is being elaborated in detail. In Section IV, stage 5 has been elaborated.
B. SAMPLE AND DATA COLLECTION PROCEDURE
Pharmaceutical industry in Pakistan is the targeted population of this study. The sample has been derived from population through simple random sampling technique. The sampling size is 150 employees from pharmaceutical companies taken from Lahore (the capital of Punjab province) and Islamabad (the capital of Pakistan), because more competitive environment has been observed in these big cities. Organizations in these cities face greater competition to gain market share, thus they invest in the training and development of their employees and in the advancement of information communication technologies. Furthermore, the employees are more competent and innovative. In these big cities, people are more aware and use of wearable technologies are higher than other cities in Pakistan. In addition, the success of pharmaceutical industry is based on smooth flow of information and medicines throughout the market. This is only possible if pharmaceutical companies have strong supply chain collaborative system. In previous literature of wearable technologies, health care industry has been focused [45] . Thus, support for the pharmaceutical industry as population of this study is consistent with previous research [45] .
In this study, survey method has been used to collect the data from respondents. Both offline and online questionnaires have been designed to conduct the survey. Questionnaire has been divided into two parts; first part is related to demographic questions related to information about respondents and the second part of questionnaire has inquired about research phenomena. These research questions have been adapted and measured on five-point Likert scale. Online survey method is a more convenient and rapid data collection method. It will collect and store the survey responses automatically. On the other hand, in offline questionnaire, physical survey has been conducted during the period of September to October 2018 from Lahore and Islamabad. The results of demographics of respondents have been mentioned in Table 1 , which provide the information about respondents. VOLUME 7, 2019
C. WHY USE PLS-SEM
The advancement in information communication technology has facilitated the researchers to conduct their studies such that these technologies facilitate research process and enhance research quality. In this study, the online questionnaire has been developed through the use of Lime survey, which is a web-based application. The use of this application will enable researchers to develop online survey. It will create the hyperlink of survey to send through email or through any other social media. Respondents can open the survey, complete the questionnaire and submit it on line. Lime survey will collect and store the responses automatically. These responses can be downloaded in comma separated values (CSV) format. This format can be imported directly into Smart PLS for further data analysis [46] .
Partial least square structure equation modeling (PLS -SEM) is the advanced statistical methodology to analyze the data [46] . There are two main reasons to use PLS -SEM. In this study, analysis has been done on 5000 bootstrap subsamples method to avoid sample size issue [47] - [49] . The first reason is that it can work more effectively on small sample data size. This is because this method did not consider the normality assumptions for analysis, which was considered in traditional software like AMOS [50] . It gives more accurate results in small sample data size [51] . Second, this method is more accurate in the exploratory stage of any phenomena because PLS -SEM can elaborate the phenomena more precisely at exploratory stage [52] - [54] . In this study, the relationship between intention to use smartwatch, emotional intelligence, green training and supply chain collaboration is at exploratory stage which was not developed in previous literature. So, PLS -SEM will statistically test this conceptually developed relationship at exploratory stage.
The research report has been written and formatted through the use of Microsoft Word 2016, and Microsoft Excel 2016 has facilitated to present the analysis tables in order to reduce the unnecessary information from output tables. Endnote X9 has been used for citation and references to avoid any human error from citation and references portion. This is because it is very difficult to mention all citations and references without the use of citation software. After the completion of paper, English grammar has been checked through the use of Grammarly premium account to remove major mistakes from the report. Furthermore, English will be double checked by human if necessary.
D. RESEARCH INSTRUMENT
In this study, all the questions have been adapted and measured on five-point Likert scale. The validity of items was measured through construct validity, content validity, and convergent validity which were tested through factor loading. Items having factor loading less than 0.6 have been deleted and not considered for further analysis.
Attitude (AT): Attitude was measured through six questions and adapted from literature [55] , [56] .
Subjective Norms (SN): Subjective Norms was measured through four questions and adapted from literature [55] , [56] .
Perceived Behavior (PB): Perceived behavior was measured through three questions and adapted from literature [55] , [56] .
Continuance Intention to use smartwatch (INT): Intention to use smartwatch was measured through four questions and adapted from literature [57] .
Emotional Intelligence (EI): Emotional intelligence was measured through sixteen questions and adapted from literature [58] .
Green Training (GT): Green training was measured through ten questions and adapted from literature [22] , [26] .
Supply Chain Collaboration (SC): Supply chain collaboration was measured through four questions and adapted from literature [36] .
IV. FINDINGS A. COMMON METHOD VARIANCE
Common method variance is also called common method bias. The common method bias is different from instrument variance method. This is because it is related to methodology instead of instrument and refers to the chance that this issue will arise when data of independent and dependent variables has been collected at the same time from same respondents through the use of single questionnaire [59] . The chances of common method bias can be reduced if the questionnaire has been divided into different pages, which will separate the independent variable from dependent variable [59] . In this study, cross sectional data collection method has been used. So, the data regarding independent and dependent variables has been collected from the same respondents at one time, which is why the chances of common method variance are high in this study.
Common method variance can be analyzed statistically. There are three common techniques to analyze common method variance, which are Harman Method, Lindell & Whitney Method and Bagozzi approach. In this study, Bagozzi approach has been used to analyze the common method bias because it is a very common and easy method to use. Bagozzi method suggests that if the correlation among variables is less than 0.9, there is no common method bias issue [60] . So, data can be used for further analysis. In this study, researcher has used Bagozzi method to measure the common method bias. The correlation between variables can be checked through correlational matrix, which was mentioned in Table 2 . The correlation value of each variable is less than 0.9, which showed there is no common method bias issue in the data.
B. MEASUREMENT MODEL
Structural equation modeling method consists of two models. The first is measurement model, which measures the reliability and validity of data [61] . Reliability is also measured through Cronbach's Alpha and composite reliability. Validity can be measured through content, convergent and discriminant validity [52] , [62] . 
1) CRONBACH'S ALPHA
Reliability is the internal consistency of items. In this study, reliability was measured through Cronbach's Alpha test. The minimum acceptable value for Cronbach's Alpha value is 0.6 [52] , [63] , [64] . In this study, the Cronbach's Alpha values of reliability of attitude, subjective norms, perceived behavior, intention to use smartwatch, green training, emotional intelligence, and supply chain collaboration is more than 0.6, which is greater than minimum acceptable values. So, the data is reliable for further analysis. Reliability values have been mentioned in Table 3 , while Figure 3 shows the reliability of each variable, which shows the minimum acceptable value and the graphical Cronbach's Alpha values of each item.
2) COMPOSITE RELIABILITY
Composite reliability (CR) is the overall reliability of all items of specific variable [54] . Composite reliability can be measured through PLS -SEM. In PLS -SEM, composite reliability was measured when the items are reflective. On the other hand, if items are measured through formative items, the variance inflation factor (VIF) test was used [65] , [66] . In this study, attitude, subjective norms, perceived behavior, intention to use smartwatch, green training, emotional intelligence, and supply chain collaboration have been measured through reflective items. So, composite reliability test has been used. The minimum acceptable value for composite reliability is 0.6 [51] , [66] . In this study, composite reliability of all variables is shown in Table 3 , and graphical illustration shown in Figure 4 , which show the minimum acceptable value of composite reliability and individual composite reliability of each variable.
3) CONTENT VALIDITY
Content validity is related to the construction of items. The content validity shows the logical flow and grammatical correctness of each item. If all items have logical flow and they are grammatically correct, the reader and respondents can understand the items completely. Content validity enables respondents to respond to the items well. Content validity can be measured through factor loading of each item. The minimum acceptable item loading is 0.6 of all items to have content validity [51] , [52] , [66] . In this study, factor loading was measured through smart PLS and the results are shown in Table 3 . The results showed that all items have factor loadings greater than 0.6 which showed all items have content validity.
4) CONVERGENT VALIDITY
Convergent validity shows the theoretical relationship between variables. The convergent validity showed how much variables are interlinked with each other, how much they are correlated with each other. Because if variables have no correlation with each other then they cannot integrate in to single framework of the study. In this study, attitude, subjective norms, perceived behavior, intention to use smartwatch, green training, emotional intelligence, and supply chain collaboration has considered and their convergent validity has tested through factor loading. The minimum acceptable item loading is 0.6 of all items to have convergent validity [51] , [52] , [66] . In this study, factor loading has measured through smart PLS and the results have mentioned in Table 3 . The results showed that all items have factor loadings more than 0.6 which showed all items have convergent validity.
5) DISCRIMINANT VALIDITY
Discriminant validity is the opposite of convergent validity. It shows the degree to which variables are different from each other. If the variables are the same as other variables, there is no need to consider them as a separate variable. So, discriminant validity showed whether the variables are completely the same or if they have some difference from each other. Discriminant validity can be measured through two ways. First, it can be measured through the square root of average variance extracted (AVE) and this value is then compared with correlation among the variables [47] , [51] , [62] . If the values are higher than the correlation, there is no discriminant validity issue. Moreover, PLS -SEM can test the discriminant validity through Fornell-Larker criterion method. The Fornell-Larker criterion method also measures the correlation and square root of AVE values [51] . In this study, the discriminant validity was measured through Fornell-Larker criterion method as shown in Table 2 . In addition, if the items have AVE values greater than 0.5, they are discriminant valid. Second, factor loading can also be used to measure the discriminant validity. If the items have factor loadings greater than 0.6, they have discriminant validity [67] .
The overall results of factor loadings, t-statistics, Cronbach's Alpha, composite reliability and average variance extracted values can be used for the validation of measurement model in PLS -SEM. In this study, the results of all values are in favor to accept the measurement model as shown in Table 3 .
6) COLLINEARITY
Collinearity issue occurs when two constructs of formative nature are correlated with each other. However, the issue becomes more critical if more than two formative indicators are correlating with each other named as multicollinearity [52] , [62] . It is indicated as Variance Inflation Factor (VIF) in SmartPLS 3.0 software. The maximum threshold value of VIF is 5. Therefore, VIF value of each indicator should be below 5. Since VIF value of each indicator is below 5, there is no collinearity issue found. Although collinearity statistics need not to be evaluated in reflective measurement models [52] , [62] , yet VIF values of all indicators for assurance of results are shown in Table 4 .
C. STRUCTURAL MODEL
Structural model is the second model in structural equation modeling technique. In structural model, explanatory factors (R 2 ) and significant values (p values) are the most crucial values to assess the structural model [47] , [48] , [62] . In advanced PLS -SEM software, the values of all possible direct and indirect paths of the conceptual model can be statistically analyzed, which was not possible in traditional techniques. In smart PLS, small sample size data can be assessed. This is because this software does not require the normality assumptions [50] . Instead, it works on bootstrapping subsample technique which is more advanced and accurate. The minimum recommended bootstrapping subsample size is 500 [49] . But in this study, bootstrapping subsample size is taken as 5000 to get more accurate results. All the possible direct and indirect paths of conceptual model have been statistically tested and the results of their explanatory factors (R 2 ), t -statistics and their significant values are shown in Table 5 .
There is no hard and fast rule for explanatory factors (R 2 ) values which show the minimum acceptable value [72] , [68] . However, in previous literature, the values of R 2 0.02, 0.13 and 0.26 are categorized as low, medium and high explanatory variance [69] . The objective of structural model is only to explain the variance between independent and dependent variables. The path coefficient values of attitude to continuance intention to use smartwatch, continuance intention to use smartwatch to emotional intelligence, continuance intention to use smartwatch to green training, continuance intention to use smartwatch to supply chain collaboration, emotional intelligence to supply chain collaboration, green training to supply chain collaboration, perceived behavior to continuance intention to use VOLUME 7, 2019 smartwatch, and subjective norms to continuance intention to use smartwatch are shown in graphical form in Figure 5 . These are all possible direct paths and show the path coefficients (R 2 ) values of independent to dependent variables. All values are positive which showed that if the values of independent variable were to increase or decrease, the value of dependent variable will also increase or decrease in the same manner. However, the magnitude of change in value will be different in each relationship.
The overall structural model of PLS -SEM model has been imported from software and shown in Figure 6 . The outer model is consisting of factor loadings of each item and the inner model shows the value of R 2 as mentioned on paths and inside the circles of each dependent variable. As shown, the statistical values have empirically supported the conceptual model.
The overall model fitness can be analyzed through model fit index in smart PLS. The overall model fit index shows the model fitness of whole model. In PLS -SEM, the overall model fitness can be analyzed through two values. First, Standardized Root Mean Square Residual (SRMR), in which the minimum recommended acceptable value is less than 0.08 [70] - [72] . The second model fit index is Normed Fit Index (NFI). The NFI is related to chi square index, where higher values are more preferred. The minimum recommended value for NFI is 0.9 [73] , [74] . In this study, the values of overall model fit have been analyzed through saturated and estimated models. The values of both saturated and estimated model values are closer to the recommended values. So, both SRMR and NFI values are in favor of statistically tested model, which is why the whole conceptual model has been accepted through empirical results. The values of both saturated and estimated models are shown in Table 6 .
V. CONCLUSION AND DISCUSSION
The usage of smartwatches is becoming very common. This usage is opening new opportunities for IT professionals, consumers, and organizations. Smartwatches are handheld wearable technology. Smartwatches are different from mobile and tablet devices because they have scanning and sensory features that differ from other devices [10] . Furthermore, smartwatches can be connected to mobile phones to attend calls and to use different applications on them. These wearable devices can also be used to count steps, track sleep, make enjoyment, provide ease in communication and many other features that encourage consumers to continue using them.
In this study, theory of planned behavior has been used to understand the continuance intention to use smartwatch. This study has developed the relationship between intention, green training and emotional intelligence to achieve supply chain collaboration. This relationship has been empirically tested through advanced statistical technique PLS -SEM. The path coefficient results are significant, which are in favor to accept the conceptual framework. So, this study showed that the continuance intention to use smartwatch, green training and emotional intelligence will enhance supply chain collaboration.
Theory of planned behavior has been used to measure the continuance intention to use smartwatch through three constructs; attitude, subjective norms, and perceived behavior. These three constructs have positive effect on continuance intention to use smartwatch. Results of this study are consistent with previous studies on theory of planned behavior [15] , [18] . The results have proven that the attitude of consumer, subjective norms of society and perceived behavior of consumer will encourage the consumers to use wearable technology and motivate them to use these wearable technologies continuously.
In this study, emotional intelligence and green training has mediating the relationship between continuance intention to use smartwatch and supply chain collaboration. This mediating effect has measured through PLS -SEM using measurement and structural models. The results showed that high intention to use smartwatch will increase the supply chain collaboration. Furthermore, the indirect mediating paths of intention to use smartwatch through emotional intelligence and green training has the significant effect on supply chain collaboration. The results showed the partial mediation of both mediators of emotional intelligence and green training between continuance intention to use smartwatch and supply chain collaboration.
In this study, a multidisciplinary framework has been introduced and empirically tested which was not found in literature. The wearable technologies have focused in computer science and information communication technologies studies and many consumer behavior related studies [4] , [45] . However, the organizational perspective and utilization of wearable technology, especially smartwatch, has been ignored in supply chain studies. In this study, the relationship between wearable technology (IT perspective), green training (human resource management), emotional intelligence (psychology) and supply chain collaboration (supply chain management) has been developed and empirically tested, which give a big picture of the utilization of wearable technologies in supply chain. So, this study will open new horizons in literature and open new practical implications of wearable technologies in organizations.
The advancement in wearable technologies, especially smartwatch, has introduced new features to attract consumer attention. So, consumers get emotionally involved in it, which is why organizations must understand this reality and move towards the wearable technologies to communicate with their team members. In addition, organizations must hold training sessions about the use of new wearable technologies especially smartwatches. Organizations must integrate their communication activities through smartwatches, which is more convenient and can track and record the health and usage information of their team members.
In organizations, people are moving rapidly towards the use of smartwatches. In addition, supply chain team members are very engaged, and they are reducing the usage of their mobile phones and increasing the usage of wearable technologies. The frequency of using smartwatch is beginning to increase. Users are also recommending that others should use smartwatches. Furthermore, the employees would be tracked in the advancement of technology, and when the new series or model of smartwatch are introduced, they will prefer to buy them. This is because they think new version has more advanced features which will make it easier for them to use.
In summary, this study has established a multidisciplinary relationship to use of wearable technologies and their practical implication for organizational benefits. Theory of planned behavior has helped to establish this relationship. The PLS -SEM results showed that continuance intention to use smartwatch has positive effect on supply chain collaboration. Furthermore, green training and emotional intelligence played the mediating effect between continuance intention to use smartwatch and supply chain collaboration. The overall model fit index showed that the conceptual model is fit. In addition, the advanced PLS -SEM technique based on both measurement model and structural model empirically supported the conceptual model.
VI. LIMITATIONS AND FUTURE DIRECTIONS
In this study only, smartwatch has been considered as wearable technology, while the other wearable technologies like Bluetooth hand free, smart eye wear, wearable camera, wearable wrist bands and many other wearable technologies has been ignored. In future studies, other wearable technologies can be considered. In this study, the survey method has been used to collect the data. It is recommended for future studies to consider interview method for data collection because people have innovative ideas to improve wearable technologies. Their feedback is very important and can be recommended to organization which will facilitate to design and develop customized features for the new models in wearable technologies. This study has been limited to intention to use smartwatch, emotional intelligence, green training, and supply chain collaboration while many other factors like regulations, peer pressure, market demands, and many other important factors have been ignored in this study. So, it is highly recommended to consider these factors in future studies. This study has focused on Pakistani population but in future other developing counties like India, Sri Lanka, Bangladesh and Nepal can be focused. The implication of this study in other countries will generalize this study. 
